
My main objectives and goals for my term as SECA President are familiar to most board presidents, but I 

hope to achieve them in a way that is innovative and long-lasting. I will rely on the shared responsibility of 

every board member, staff person, and constitute to help own, honor, and accomplish these goals. 

I plan to execute SECA’s strategic plan through my experience with project management and ensuring board 

members, staff, and state representatives see themselves in the plan. I have served on various strategic 

planning committees throughout my career and understand that if you want to reach your desired future 

state, progress needs to be measured and communicated, so a common understanding of how the 

organization is doing is realized.  

All children should have access to affordable, high-quality early learning opportunities, and families should 

have the resources to be effective and responsive caregivers. I plan on using my knowledge of public policy to 

encourage SECA members to seek change at the state and local level. Creating a learning network will allow 

states to utilize templates and other resources to be a unified voice for change.  

Working collectively with other organizations to improve the broader system will ensure economic stability 

for SECA, expand quality childcare options, and enhance advocating efforts to improve public policies and 

programs impacting families and children. My connections with vendors, partners, state and local 

representatives, Head Start, funders, and childcare providers can introduce other revenue streams and 

enhance current initiatives throughout the 14 SECA states.  Membership organizations cannot rely on 

members alone to finance programs. For example, building a relationship with a like-minded organization 

resulted in a 300K grant opportunity for my organization in 2019. I attended meetings, collaborated, shared 

insights, and found a chance to benefit families and children in Oklahoma through the partnership.  

From Our  
Presidential Candidates 

This week candidates answer the question: What do you envision as your main objectives 

and goals for your term should you be elected SECA President? 



Having prior SECA Board experience, I would lead our fully functioning volunteer Board of Directors to do the 
following:  

1) Become more assertive with advocacy.  Today’s climate more than ever, would benefit with our guidance 
by sharing ideas of social and emotional, cognitive, language and motor development. Lending SECA’s voice 
to public policy decisions enhances opportunities. 

2) Increasing social media presence gives SECA another avenue to reach out, with the actions and guidance of 
experts to share accurate information to the early care and education community. Especially for tech savvy 
members who lean toward these platforms to interact and engage.  It’s an easy, inexpensive and quick way 
to inform and teach. Shorter bits of information in a timely manner will fill this need to busy families.  

3) To highlight and encourage use of SECA Member Benefits. Our membership has changed significantly over 
the last few years and we need to make certain our members understand why it’s important to be involved 
and active in the Early Childhood community.  I also believe the Board of Directors needs to strengthen its 
connection to each state’s affiliate to monitor and adjust to the needs of each with frequent communication.  

4) Inclusion of all in Early Childhood Education.  SECA was formerly the Southern Association for Children 
Under Six…. And even with the name change, our focus has not been as inclusive as necessary.  Early 
Childhood Education is defined as children ages birth – age 8 with many primary teachers needing and 
wanting to be included. (Not that they were excluded, just not strategically invited.)  We know the focus of 
education should be on the “whole” child which often vanishes once the child enters school.  Primary teaches 
must often defend the lessons/activities with administration and need our support and be an opportunity to 
widen our membership base.  

The person elected will assume the office of President-Elect January 2021. During these next few weeks, we 

hope you’ll take the opportunity to get to know each of these highly qualified candidates. Take a look at all 

candidate information at https://www.seca.info/presidentelect.  


